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| tong Maoise in-f]:uEME-iS_ﬁmE.ﬂflil'JE‘SE hWlaoist

the West and India, Durings
language of the contempar:
Very 'slm_nl'ar to. her Européan and Ameriean
counterparts. The wémen's tnovement had 5 very
were Naxalite affiliates. The Macist- s

also niade its pregence felg in & big way. The women's

. and-social-reform movements of % VoS,
 early-20th cenfiery were of] ot A1 9th i

. 'y werg all devélopment-focuses e

.d?alt with women's hicalth _and_ad1|ca'li;§r§'ei'aﬂir:iaiinﬁ

g_ purdah, doviry and satl, working eonditions, and
ythe eariy-20th century alsq inchwded political r[ghr:é:

“such as to franchise and representation,
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- . Leadership Behaviour of College Principals
- | . D]—'Di]ﬂ.ﬂ.ﬂgm‘.']fﬁ_l:lﬂ;dﬂf‘*1 o

[The present study i wdertaken fo'see the Leaderslilp, befeviom: of college principaly o Astam. The
Study aiing (0 explore the Leadership behaviwr of nale anit funate college principats, For thix 3 colleges

* mostlyon education: Progress of any éountey
is‘possible only wherl its citizens are dynaniic.

G '?][1!1& deﬁ&!épmcn; ol any country dépends.

" -resuﬁ_rtzﬁi!,, enterprising, Hipher edueation is dn
Awiportasit part of national development, Edicational -

Administration is. coneerned wifh the mapagement’

* - ofinstitution, where haman beings as well as plysical

.resources dre-brought together for autdining
edueationa) objectives. F 3

. Ameng all the edicational instirutiens, celluge plays
- an‘impoctant vali: in the development &f the quality

aduication. Prineipal is thesoul.of the entire institution:

. ‘Principal is a teacher and a leader of {he leaders.
.. Principal is responsiblé for planning, dr;;ani?_llr_:g,
- igiaffing, supervising, directing, coordinating.

. réﬁ_o_rt'ing; budgeting ete. [ribriel; Principal most [vave

" wil] developed persanality, His personal reputation.

“" and the suceess of his endeavour depemrds mostly

= Asst Prof, Dreptol Edbeatien, R, G, Baruah Callage,

. Guwalid,

a8

| wereaken g sample of the sivdy. Descriplive Sirvey niettod vy applivil The study revealed that there is
- Fignificant differcnee in Leadership behevidur of volfege principats.] ' :
+upien. the rélations that he faimains with his staff,
studeints their parants and cofmunity
- Leadership belavious meany the leadsrship act of a
-pacticalar prréor-whobEppens-eo-be the administratgr
-at the time and aisé -the leadership act-initdated by

oraup members, Kumard, ML (1998-09) maintained

s thesis-that Leadership leader e, The Principal
4 &né who portrays clotely Whie relationship berwean

himself and his atafl members and establishes well

delined: paftern of orzanizational channels of

cormmuiication and ways of teiting jobs done o

iwhose behaviour reflects Triendslip. wust, respect.

warmih of velitions hip between bimseTlaod Tis sl

Dli}icctii'ns_nf il stely

L, 1o sty The Leadership bebaviour of collue
prinuipals

2, To sty the Lendership hebaviowr ol eollege
prifcipals in relation woage
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rEﬂ'l"l.I.E cﬂ“f_‘,&.ﬂ. l:” '|'|'§":_|_Pa|5 - ;l?]ﬁ'
ll}rpnth eses
Hol ‘There js.10 significang difference of LE’I.dLTSl'IIp '

behaviour of cnllegc pr ingipal;:

| H&2 There i§ no sipnificans diffes erige fn Leadm 5|‘|Ep.
behaviowsr c:t‘ college pringipalin rel'mnn 0 lheir HyLE.

M3 There is 1io sionifi icanl dif Iueu“r: in Leadership
- behaviowr in relationig, geoder i

Geo grnplutnl arey of the study
Kanu upriviet cpolivan chsn iet is o of the pmmuu:m

- districts of Assam whsté edpital ¢ily Glrwelati s
ocated. There ave 25 affilidted g ganeml dugme cnllepes’

of Kamw Lags [M) dlsumi
' Resr:su ::h Deslgn
Mctlmdulnny
The' researchr- ap]:lhed El-cs:rmiwe Buwe:,r Therhad:
ﬁ:u ;he mvest!gatmn )
- Pnpuhtmnr *md Eqmplc -

T’ha ;mpulatmn afthc P caent study inelndzs.ali t]'u:
‘28 afhliated-penaral dezres colleges of. [Kammpi. koo
District of Adsam, Thé invémigator has taken 15
Gelleges as sample, ofthe study.

E“{mplmg Tc:hmquc

Fer sc]\:‘-:.tmnﬂf auequain.sflmplcfm thallwesn 1t||:|n,
" the mwﬁhgmm used purpnswcsamp]mg techmqua

T{JD] i

ThL f'-;:u]IDWLllgtDD[ wag 1|sad ﬂal ml]mmn ﬂ-Fl EIE‘-.-'HIH
. ‘data.in the’ pr E_sar_u_siudjr

. Adminisitalive Behaviour Seale (ABS) by Dr.

. Hassen Taj, The. scale was conslrugted mainly. for

. seeondary s s::]mul prmmpms. But {he liwestigatar. ias
" sliahtly modified the seale'and applied it for college

o principals,

' Smtushcal tac!:lmqucs employed
o &hi- - -SUATE, u} 1 msl1 i3 "5|mplc [EFCLNIELE
. 1E|:I1n:-:|uz e ;
- A.n.:!_-,r';us and luterpn ctatmn

{Jt:uccuw nos

T smrfy e’k m:d.or-rfr.'p {u:ﬂ.rwmm af emifejie.
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. hehaviour aleoluge principal,

Fal "Thereis no mbmi‘ teang diNtrence of |endership

1 reder 10 sty the. Lead:.ﬁhq] Buhaviour ol calleg:
principals. 4ha s iz tor cnflccled Ihe data williiha
hilp of Lenddrslip Behaviour Sealc by D, Hascen
Taj and-eategtorized into Lhres Lroups: high,average,
and Tov. The investigator used simple perecntge
_ tezhninue, The. deseriplion of [.eadership behaviour
of mlle.m pringijsal i tabufated inche foiowing from
the above: tablait 18 bewn fumnd hat 37% of e
tolal sample collecing [rem the grovp of eollege

principels as high LLacIms]np behavigur, The

[ovesligair found that 53% collegr principals hie

DCrEge Leadmshm buhaviaur, &bove tahle shows

thal 20%, » incipals him lowe Leadership behaviour

Dll_]eclwe na.?

it _.s-r:m{v--:!m _Lg_:;."r';.fn'r.'.:m'p Defrevigiy of coffepe
_pringipal i refuifon fe wge

Ho2 There iz.no ﬁigni'ﬁ;;ﬂm.'d_iFf'urﬁngwin Leadership
behaviqur-aLeollege principal in celation to age.
An orilgedosiudy (he Leagderihip behaviour of colleps

- pringipalit relation 1o pge, he investinator cataerized

atie oF e mupals into thrde gioups 45-48_ 530-54 '35
60 and collected the data_and analvsed it with the
help-ot‘clii saquave-technigie.

Tlmcmmpuled walie af el squarci.c. 6. 126 38 much
less ‘than critical valug.at 01 and.0 5-level-of

* slgniftcance, Hence, itis nol sighiticant, Consequantly,

null hypothesis is- acmptuﬂ S, it 13 gaigl that shege g
1w Sipitificant- diference in Leadocship hehas jour of
gl lepe princpals inrelation o ape.

I}ﬁjccth'u__-nuj

T syl e Lewdership hehavionr of mide il
e colfege principnds

HO3 Thiee-is no sipoifieany difterence irLeadership
Behavigur of mudeand femabe collese privcipals

In arcler ter stocly 1l Lenclership bebinviaie o0 wiil
i Tenile collepe Priciipls, masn ad S0 were
culeatlmiee, P oy ing e shaiieaiee ol tlwe e
i Tvenees ol mke il fewale principuls romicding
Lanclersluip relanseianr e fesh was spplisd and 1 vabes
ol L lees T Treivioonr ot iisbe i fenmde prineigils
ure cale wlinel:

A




-of male piincipals. regardmcr Leadersmp br:lmvmur i

bmh \ewits” Fhemfarath& ikl hypnthas.is s aceepled.
It means there is no smmi“r:am difference..in.

Lﬁ&dﬁl‘ﬂh‘ip L‘rehawnur t:uf male and l'emﬂle {:D]le:e

prmupa!s .
Fmdmgs r_'r_’i ﬂm qfudj,r

1. The stuﬂ}'wveals tliat, Leadershm bﬂhﬂ‘-’lﬂm of

-+, collegp principals i differeat. fomeans theve is.a
b slgnmcauce differamee in Leaclmsmp he:havmur
cuf eoliege prmmpals :

T 2h inthe préseat spuidy, it was found that fhee Sxisls

-
™

“rio significapt difference ‘of Leardership| hehamﬂuf'-

. brlween. principals int tspect 10 thedft: ‘age.

3 The sludy rgvealed thiat agegmup of the o lnl.-ip:ﬂl
] ignolafactor in ddm!lT!JSt'lallﬂn
-!1 The resull of 1!1= '-',Lud}.r reveam:l that. t'I1en:: is no
) 513111ﬁ1:am senderawise ifference oL eadership
" pehaviour nf pnnmpals at. BHE aud LI lavcl of
swmﬁcance : :

i
J.

Gr:ndem has nrJ eﬁ.cl unthaLaﬂde:rsmp bf:hammw
. of principds.
T Caopelusion :
o _ LﬂadElSh!F beha-.naur ol admmisuamr i & complex

: :;::hcnnmsmnn which is larpely situationa] and whicl
S5 ‘affect the, guality of education. Effective: Imclmshlp

-bchavmur and, supervising medlbers of the

o ihjeetives: In five. situation ebiaining. 1he affilintcd
" colleges the principal acts as e leader, The eallepe
g prml::jpa] s ina I.em!alshlp feile where he can Tw
= dnstr ums:ma! on re!msmj, the Iiman poreatialol the

T msutuucm .

Ag pey anﬂlysm ﬁ{:-m the itis fnund that Mean SE:Dl'e 'Thmuuh e
n:cnsmns p]a;mm

. 0.5 with .077 pooted SD and mean value of female leacters, parns peoples and other

- principals is .0.38 with 0.77 pnnlad SD:-The
) mvestigator’ found that crl‘ucah alue of wlth 18- '.
| diprees of frecdom at Ol:and DS levé] ofsugmf"tauce '

-is 210 and 2,88 IESpEﬁlwel}f The. mmpumd valuf::-
) of 17 15 0.5 which 15 quite smaller than oritical value -
L 10 and 2.88. From the above data it can be
-+ eotiducted that caleulated value is ot mgmf cantat.

. quality of principal is also upnrran for dirtcting Crop.

| ppmanization’ 1o achieve ar ganizarionil goals and-

SI"mer:'mt ity

enviromment ina collzge system. The presen study
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