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The figures in the margin indicate full marks
Jor the questions.

1. Answer the following as directed : 1x8=8
weTs IR et SR Tes fim

(@) Training is always a short-term process,
and development is for a long term.

dfre SR @ ZFR e, e Swe tam
T

( Write True or False )
(== @ o fo )
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(b)

(c)

(@)
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A 2)

Training and development in human
resource management are considered as
costs rather than investments.

TR R Ao gt we Rers
fRfcansm #iRecs 3w ot w1 =

( Write True or False )

(om & Rem o )

. is the process of identifying the

gap between current skills and required
skills in employees. '

taz FTHRPPI I99W  THOl o
meﬁ?ﬂwmwzm:

( Fill in the blank )
( AN 31 =7 41 )

The behaviorist theory of learning was
founded by

Frpr SO © oo wRie

(i) Jean Piaget / & Praca

(i) B. F. Skinner / &. «%. &3
(ii) David Kolb / (of%E ¥'oR

@) Albert Bandura / ST A1

( Choose the correct answer )

(o= TEIH! IR A )

( Continued )

(e)

(g)
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(3)

Learning in HRM  focuses only: on
technical skills and ignores behavioural
skills. :

TR e oReEAe B e e

G eRT @@ uE IR
CFTEPTRE Sl S |

( Write True or False )

(wm @& Sug o)

- Training in HRM is considered as an

investment in
enhances

capital, since it
employee skills and
organizational performance.

T = ARET AR e o
s o @@ =, IRT GG FHORS
TSl IF M50 RIS I I |
( Fill in the blank )
(<N 9 o7 )
Which of the following is an example of
on-the-job training?
G (PO TS A TareRe 2
(i) Case study / &% BT
(i) Role play / §|§F~ﬂ MG
(iii) Job rotation / &4 (ICEH
(iv) T-group / {6-csm
( Choose the correct answer )

(W= TEaCh! e F4T )
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(4)

(h) Learningin HRM is only relevant during
the onboarding stage of employment.

TR W AREe R @w@ e
AN HeC2 2T |

( Write True or False )

(o= @ =um o )

2. Answer the following questions in brief (any
six) : 2x6=12
oo 71 eI S0 ed T (R e =) -

(a) Explain how training can contribute to
reducing employee turnover.

AFPFC (P FRR THESH 39 F9re
G2 @9 2{1C3, A0 F47 |

(b) Why is development considered more
future-oriented compared to training?

AP PSS wide SfimeyR 9 Ry
51 4T =W 7

(c) State two features of strategic training,

CFPEeTS AT 101 CafE a4t |

(d) State two ad{rantages of using
e-learning platforms in HRM.

T o RO -k cobFd e
I 701 I TeE F91
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(e)

{g)

()

(7)
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(5)

Give two examples of technology used in
human resource training.

TR T AR eme efed ol SurRad
foa |

How does training need assessment
help in improving the effectiveness of
training initiatives?

AR TSRSl Yo SR RO
FoeTOl TS TS (PCIRCA 2T FCI 2

Explain the general process of learning
in HRM.

qoE o SReEare freas SgEe afeas
I 4T |

State two differences between
on-the-job and off-the-job training.
TlEE AE TN AT AFFR TES 16l
(127 SCEY T |

Mention two government initiatives for
training manpower for different sectors
in India.

Sed Rfen s s ot T L@l
BRI TR Y1 Semg 4 |
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(6)

() Why is training needs assessment
considered essential before designing a
training programme?
afrm Sl AfResa TR S afmreR
geArEATeR e 0 wefE @ o g
77

3. Answer briefly any four of the following

questions : 5%4=20
e {2 ic BifRG! eE oY Ted e
{a) Distinguish between training and
development.
sifipsse o e e A1 fs |

(b) Discuss briefly the different uses of
technology in HRM.

TR Sem v dgfeR Rfen qmemg
Ry i SHceoe 4l |

(c) Write a brief note on the cognitive
theory of learning.

Frse wRisfes o1 S99 <l 57 (B fora |

(d) Explain the significance of training for
an organization.

G5 5FR A s wreo 9y 54 |
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(e)

(7))

Explain the differences between tradi-
tional training and strategic training.

B b\ IO | ko o B ol e b o O o A e |

(g)

(h).

ANAFRIR I 47 |

Discuss the importance of integrating
training with performance management
system and compensation.

AR RGP TR A S TSI
o GHge TN 999 e SeEw <94 |

Discuss the limitations of on-the-job
training methods.

Wﬁﬁﬁqwmﬁm
ST 4T |

Briefly explain the features of T-group
training.

f6-¢alb AP CaREPTR Y0 <01 T4 |

4. Answer any . two from the following

questions :
wod T GG Wor 2] Tl fore
fa) Discuss the important models for
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training evaluation in the  current
business world.

ISIAH IO Fro3Te A= TonE== I
aFgye SR ey S 4 |
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(8)

(b) Analyze the importance of designing
effective training programmes. Also
discuss how an effective training
programme may be designed. 5+5=10
weleP] 4P SROP cfiFE TR g%
Re@T 3911 Foice 1 Fa2p] AT FROB
FAE  cReE FR R, o Ras
HICeoa] 41 1 '

(c) Explain the concept of learning cycle in
HRM. Also highlight the significant
steps of a learning cycle. 4+6=10
TR o SAROerTS B 5@ QR e
S I CaCIEC 10 B k2 B e B
AUCFPTHR SIS RO 47 |

(d) Discuss the concept of management
development highlighting the various
methods that are available. 2+8=10

o fifSe RSN e7Te WIS B4
ST PR (RENCOR R e 37 |

(e) Describe the emerging pattern of
training in India with special focus on
the shifting trends.

e RPN i Rem gvy [
SRee g SRR w13 REc g9 < |

* % %
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