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Teachmg Cnmpetencles of Secundary School Teachers
Dr. Karabi Kakati*

[The present sty way conducted 0 study the redching c.rm:pm neies q;l" seeandary school teachers in relation
to their fob senisfaction. The sainple cemprises S0 secondary sehaol teaehers serving in secondury selool locared
itr Kemrnp (Metropolitan) Distriet of Assam, Teaching Competency Scale (TCS) develuped by Bhat. V.D. and

“Jub Sarisfaction Seale ‘by Yudhvirendra Mudgil, Prof. 1.5, Mhar and Probha Bhatia were used to collect the
data. The resulis indicated that there is significant refationship bwmmr .rm:f:mg competency and fob safisfaciion

- Secondary School teachers.).
Tachmg is a complex and challenging process.

- Teaching is a skill, it is an interactive process,
involving four aspects, teacher, students, learning
process and learning situation. The teacher creates the
learning situation. The process is the interaction between
the student and teacher, The siuccess of educational
system mainly depends upon the competence of the
teacher who embrace their profession. [t was once.
believed that teachers are born not made. Competence
in teaching requires performance of skills as well as
knowledge and higher level of conceptualization.
Cnmpcn:nce is usually understood to-mean possessing,

 ihe required skills, knowledge and .academic and
- theoretical background. The concept of competence

includss such personality traits like accountability and

responsibility classroom learning experience, tolerance

ete.

- Job satisfaction is a complex variable and is influénced
by situational factors of the job-as well as the

dlspusumnal characteristics of the individual. Qtis

- defined as the positive emotional response to the job

situation resulting from attaining what the employee

. wants from the job. Job satisfaction is an attituds towards

o job taking into account feeling, beliefs and behaviours.
"% Job satisfaction is a set of favorable or unfavorable
* feelings and emotions with which employees view their

TEn work. Job sansfaﬂmn is an affective attitude consists

- of feelings, thoughts and intention to act. It.may be

T defined as overall attitudes towards the profession, which

7 reéults froma balancing and summation of many specifie

T dikes ant! dlsiikes expent.':nwd in connection with. the
e, ':jﬂb :

I ::'.3Studiﬂsc{wertea¢hcrs staius of pre-primary, elementary,

" Spgondary-and: higher secondary school feachers in

"' “espect of academic, cconomic, professional and social

g criteria (Chopra, R.K. '933} While amdying:-lob
;:_, Assr. PrnE Dept Qf Educanm, R.G. Baruah College,

Guwahah
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Satisfaction of graduate teachers in Coimbatore, Sekar.

'G. and Ranganathan, S. (1988) found that most of the:

ieachers were satisfied with their nature of work. personal
policies, salary, personal achievement and their

- relationship with superiors and colleagues. Naik; G.C.

(1990} founid that ad hoc teaching assistants of the M.S.
University, Baroda, were satisfied with their job mainly
because of their favarable attitude towards the tezching
pml’assmn financial conditions and the facilities which
they were geitmg for future studies, marital status. age.

experience and gender did not affect their level of job

satisfaction, leadership qualities of heads of institutions
promoted job satisfaction.

Atreya, 1.5. (1989) concluded that teaching
effectiveness was values and job satisfaciion. Basi, 5.k
(1991) examined teaching competence of language
teachers in relation to job satisfaction. locus of control
and professional burn out. Singh, T (1998) ansmpied 1o
establish a relationship between teaching efficiency and
job satisfaction as also with socic-economic status and
found a positive relationship.

Staterment of the Problem

The prablem undertaken for the present study is stated
as “Teaching Competencies of Secondary School
Teachers in relation to their Job Satisfaction withspecial
reference to Kamrup Metropolitan District of Assam™

Objective of the Study:

1. To study the relationship between Teaching
Competencies and Job Satisfaction of Secondary

School Teachers
2, To study the Teaching competencies Secondary
School Teachers inrelation 1o Teaching Experience
Hypothesis
Hol: There is no significnm relationship between
Teaching Competencies and Job Satisfaction of
secondary school teachers
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i ';-;;'-Taachmgﬂxpumnnes :

: Fi?uzh Thete iz o stgmﬁcnnt dlfﬁaiERCE !Jnlwwn
enchiiig Ccrmp.,tencu,s and. Traching E:{]JEHLDEES ch
secondary:schsol: teachers.

L SﬂlllplﬁﬂftilLStlld}'

:In the present study the sample i 1a1mlvcd S secomdory
schedl teaches ser '-'t11g in secondary sehool Ineated in
Kanfup {Mch DIJ':J[!I'[E[E]:I- District uf Assam,.

, Tm:rls for the Study

l"n[]m\'mg toals uem used forr cultcr:fmu ™ d it

L, Teachiry Cﬂmpelency Scale {TCS] Heveloped. by
- Bhat, VD along with s task team ds a par ol the
LEER zetivity ofibe WOER Miew Dalhi at ]{egmna]
IHS[LILEI.‘E of Edcation , Mysore.

. “Tob. Satisfaction Seale’ {ISS} by Yudhvirendra -

Mu:l,g:! Prof. LS. Mhm arnid Pmbhaﬁhmm Wwas us-s{l

. Mﬁlimilnl'llmﬂ'tmlv '

' Dleser|plive survey methad af research Was 1c]npted lor
eonfducting. e presant suily. -

Annlystsaf Duta.

Ojeciive’i > To siudy the relit!mnshlp between Tezshing,
Ceinprigneios and .Iab Satisfaelion of Sceondary Sekool
Teachiors |

Rol; There is no significant relalmnshrp braween

' 'i‘EnuhIng Campetencies -and Job 'Estlusmc-.lmn af

secl:lndnr}" sehool teachers

: In__urtlm lo-study 1he. re]almnshjj} ‘betwéen Teaching -

Campeiencies and dob Salisfaction of secondary school

_teachers, the investipator collested the data with the hclp

of Teaching Cotnpetency Scale and Job Satisfction -
Scale. The investigator applied Produst Momenr
Correlation Technique. These. are presentad in the
fUI]Dwmg tahle- - - :

T'IIJ[E! I
Fearson’s. Ct:- cfficient of cunehfmn valuc of T-.‘,.'u‘:llmﬂ Compétencics and Job Satistagtion of Sccondary

_ Sr.:]mnl teachicrs

Mean .

‘-.-‘anablm . L -85 ] r ] Smms
Teachm" Commpefencies | 50- 253 m 6278 | 322 7]  Sigeificant a7 03 level
JnhSausi’achnn ' z'm 1}5 - 3501 :

me the, ah{we labll:: :1 is fi:nund thart -mean- mlue of

: leaﬂ]u.ng_ EJUmleCI‘.IC!ES iz 268, {ll? with-SD) 62,18, The
musn vatue of Job Satisfaction is 276105 with 59,01 5B.
I‘nﬂresulmfrelaunnstupl:&tweenﬁanhhg Compotenty
and Job Satisfaction as prescnted intable 3 reveals that

“there is positive [ow correlatien-between Teaching -
-Conipetency and Job Satisfaction. The result shows: r.hal-

the coirelation betwesn Teaching Compstenty and.Job

Satisfactiod is. statistically s:gmﬁcant at .05 level of

i m}nfidﬂnn& futerval with ¢ .322. Henee, the aull
- hépatiiesis izrejected at-03 level of cinfidence ifiterval.

| Ohjéetive 2; Td stody the :Teatching competencics
Seqondary . School Tcachcrs in.refation to-Teaching

o Ex]}"rmrmﬁ 2

'_Hui l'hana ig o significan: difference E:netween
“Tenching Competencics and Teaching Ixpariences: af .

secondery schoul teachers,

“To find ot teachine competencies of secondary schosl

teachers in velation o teaching exparisnce. the

fwwestizator catepories the teaching expatiense inth pwn

categoliss-
i, -Below 10 yoars
il. Abovia 10 years

“The investigator calculated mean and SE of LE.{:]'I.

category, Theinvestigator ﬂpphcd U 125t t0 determine

the significance differcoce between Teaching
- Cnmperen-;::.f and teaching, Lkpeu:,uﬂ:.

. - Tible:2
S:gmllmncc of. "ﬂe*m difference of Teaching Competencies ol Secondary. School Teachers in velation to

ExparmncecrfTeachtrs - Ivlean N ] I Gt S
: o Bl 1 0Years - S 15 2,03 18 230 | Signdfcant wboth level
|: b [0 Years. _2.08° 0 | 35 1,10

. Jt 35 also ‘Found that mean value-of below 16 yvears
_teachers 7§ 2.0 witlr2.13 SD. The mean value nFabowve

e 1) years’ “exprrience feachers is 2,08 with 1.10 80, The
o mve,sugatﬂr !‘nund thamrmca] 'mtuc of ‘1" willy 48 dT at

L0 e 05 level of smuﬁmnu; is 168 and 2.0
eespectively. The canputed vabue ob " is 2.30 whicts i3
renler ik crilical value, bleaee 1enn be caleulated
that caleubuted value is significant #1 both levels,
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o Presh ghd whovs dutm mobesl e

rereioed, o i Sy u'fﬁm.h of isaching
CopRey, of Daloiw i veurs end ahoves 12 WJ:L

experae of tachess, Sol Ho2 Tz flly refecied: The

ey Hmwt it wachdng Tempeien of
B Do belaw lfl-w.

Fiustivies of the Stody

] —
E-._‘I.F
|

wacher iS

Sand shove 10 vears,
_ _ Evestimatee o
fefliowing findings: :

LA sienificant positive Tow relationship was
cbserved hetweon Tt'-’-xhnx" Competeryand Job

Satisizorion of Secendary schoot teackers. Bt

;1.___;5. 1oh sasisfiction increasas the 4eaching
COTIAMIN -

i 'Eilﬂe it signitlesor ¢ifiersnes of teachieg
m.hpﬁ-'-fu-ca of s2oendape schoo! teachurs in
redation @ tachiag experiznes, So _e:@:r@@: i
an importan: Bier 1 TEncEine comnetenis

3. The study shows hor thene i3 difference of
geaching compaamnict of palow 10 veiws and
atove 0 veapy dperishe of teacham

1 Thzs i3 oo significan: diTarence batwesn malz
aed Temale pacoaduy srho] TaachiTs i mespann

1o thels job suisfzction which wions ks jab -

sag-Frorion of dnleand Forale soogndary schaol
earkiors ts s, S0, cendsr I3 RO G e 00D
" sriafzgion of seoondery schout rachan
Cantlusion
The presemt study ravéals that thie eaching
compatency of sttoadary schaol teathers is
tofie=ived by thelr fob odafheton, So, it thaeeed
af th= kowr to ;;.;e-:stn:-!ie tezching compaicacy of
iezsas. To promose 1eachiag compétency. of
12aThams mrensive oeining proummmes may be
oresnieed 1o enrich of te2shing cospetency in wm
0 p'::n*"c-.::} air iob satisfaciion. It is alip naressany
1a &rizc F.h. sargaany sthoo) teacher on teaching
. tw:'-:,.-ﬂa::}. A cemparenicy bacad monirctiag system
_medds o b2 evalves For qualine inproverent ay
saopndeny edusseion fevel. fince competeniy is one
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w2sentral aspgt for qualitative improvessans in
aducation.
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